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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

(e) Compensatory Arrangements of Certain Officers.

On July 14, 2026, the Board of Directors (the “Board”) of Chain Bridge Bancorp, Inc. (the “Company”), upon the recommendation of its
Compensation Committee, adopted the Short-Term Incentive Cash Compensation Plan, effective July 14, 2026 (the “Short-Term Plan”). The
Short-Term Plan is an annual cash incentive plan administered by the Compensation Committee, under which the Compensation Committee
selects and classifies employees of Chain Bridge Bank, N.A. (the “Bank”), including the Company’s named executive officers, as eligible to
receive annual cash incentive awards based on performance objectives determined by the Compensation Committee in accordance with the plan.
Final approval of all awards rests with the Board, which acts upon the recommendation of the Compensation Committee for participants who are
officers of the Company subject to Section 16 of the Securities Exchange Act of 1934. Award opportunities are expressed as a percentage of each
participant’s salary based on the participant’s tier. Unless otherwise determined by the Compensation Committee, such percentage for the
Company’s named executive officers is 100%. Awards under the plan are subject to the participant’s employment through the end of the year;
provided, however, that if an individual’s employment terminates prior to the end of the year because of retirement after reaching age 65, death, or
total disability, they will remain eligible for a prorated award under the Short-Term Plan.

Also on July 14, 2026, the Board, upon the recommendation of its Compensation Committee, adopted an amendment and restatement of the
Company’s Long-Term Cash Incentive Plan (the “Long-Term Plan”), effective July 14, 2026, in which the Company’s named executive officers
participate. As amended and restated, the Long-Term Plan provides that all unvested awards vest in full upon a participant’s separation from
service on or after the participant’s retirement date (age 65) and after at least three years of service to the Bank, regardless of when the awards
were granted. Under the Long-Term Plan as in effect before this amendment and restatement, only unvested awards granted at least three years
before the participant’s retirement date vested upon such a separation from service. The amended and restated Long-Term Plan governs all awards
outstanding as of the effective date that were granted on or after September 10, 2024 (the date of the prior amendment and restatement of the
Long-Term Plan), including awards held by the Company’s named executive officers.

The foregoing summaries are qualified in their entirety by reference to the full text of the Short-Term Plan and the Long-Term Plan, which are
filed as Exhibit 10.1 and Exhibit 10.2, respectively, to this Current Report on Form 8-K and are incorporated herein by reference.



Item 9.01 Financial Statements and Exhibits.

Exhibit Number Description of Exhibit

Chain Bridge Bancorp, Inc. and Chain Bridge Bank, N.A. Short-Term Incentive Cash
10.1* Compensation Plan
10.2* Chain Bridge Bancorp, Inc. Amended and Restated Long-Term Cash Incentive Plan
104 Cover Page Interactive Data File (embedded within the Inline XBRL document)

* Management contract or compensatory plan or arrangement.


https://content.equisolve.net/chainbridgebank/sec/0001392272-26-000011/for_pdf/cbna-20260720xexx101.htm
https://content.equisolve.net/chainbridgebank/sec/0001392272-26-000011/for_pdf/cbna-20260720xexx101.htm
https://content.equisolve.net/chainbridgebank/sec/0001392272-26-000011/for_pdf/cbna-20260720xexx101.htm
https://content.equisolve.net/chainbridgebank/sec/0001392272-26-000011/for_pdf/cbna-20260720xexx102.htm
https://content.equisolve.net/chainbridgebank/sec/0001392272-26-000011/for_pdf/cbna-20260720xexx102.htm
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Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

CHAIN BRIDGE BANCORP, INC.
(Registrant)

Date: July 20, 2026 By:  /s/JohnJ. Brough

Name: John J. Brough
Title: Chief Executive Officer and Director
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1. Purpose

Chain Bridge Bancorp, Inc. (the “Company”) and Chain Bridge Bank, N.A. (the “Bank”), collectively referred to as “Chain Bridge,”
hereby establish this Short-Term Incentive Cash Compensation Plan (the “Plan”). The purpose of the Plan is to promote a culture of safety,
profitability, and growth while emphasizing strong risk management. The Plan requires diligent risk controls and a prudent risk management
framework, and it supports the sustainable and profitable growth of both the Company and the Bank. The Plan offers financial incentives to the
Participants in recognition for their efforts and achievements in these areas. The final approval and distribution of any awards under the Plan are at
the sole discretion of the Board.

2. Definitions; Gender and Number

(a) “Award Year” means each consecutive 12 month period whose last day coincides with the end of the Company’s annual accounting
period.

(b) “Board” means the Board of Directors of the Company.

() “Compensation Committee” means the Compensation Committee of the Board.

(d) “Participant” means an employee of Chain Bridge designated by the Board to participate in the Plan in accordance with Section 4.
(e) “Retirement Date” means the date upon which a Participant attains age 65.

() “Salary” means the regular gross income actually paid to a Participant by Chain Bridge for services rendered as part of the terms of

employment during the applicable period. This includes compensation paid on a periodic basis (for example, weekly, bi-weekly, or monthly),
excluding any and all forms of variable pay. Salary is determined based on the amounts actually paid for time served during the applicable period
and is not annualized or grossed up to reflect a full year of service. By way of illustration, a Participant who is employed for only a portion of the
applicable period (for example, six months of a twelve-month period) will have Salary calculated based on the amounts actually paid during that
partial period of service, and not on the basis of a full year. For purposes of the Plan, “Salary” does not include any additional compensation or
benefits, including but not limited to deferred compensation, bonuses, commissions, employer contributions to retirement plans, fringe benefits,
allowances, reimbursements, insurance premiums, equity awards, stock options, stock appreciation rights, or any payments made under long-term
incentive programs.

(2) “Section 16 Officers” means the officers of the Company determined within the meaning of Section 16 of the Securities Exchange
Act 0of 1934, as amended.

(h) “Tier I Officers” means the Chairman, Chief Executive Officer, President, and Chief Financial Officer of the Bank.
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(1) “Tier 11 Officers” means the Executive Vice Presidents of the Bank and Section 16 Officers not otherwise classified as Tier I
Officers, who are designated as such by the Board as set forth in Section 4 hereof.

)] “Tier I1I Officers” means the Senior Vice Presidents and Vice Presidents of the Bank who are designated as such by the Board as
set forth in Section 4 hereof.

(k) “Tier IV Officers” means those officers of the Bank designated as such by the Board as set forth in Section 4 hereof.

)] “Tier V. Employees” means those non-officer employees of the Bank designated as such by the Board as set forth in Section 4
hereof.

Unless otherwise explicitly stated or contextually evident, words in the masculine form also include the feminine, and words in the singular form
include the plural, and vice versa.

3. Administration

The Plan shall be administered by the Compensation Committee. The Compensation Committee shall have full power and authority to
select Participants from among those eligible, which includes all full-time and permanent employees of Chain Bridge, and to classify them as
delineated in this Section 4 below. The Compensation Committee is also empowered to adopt and revise such rules and procedures as it deems
necessary or appropriate for the effective administration of the Plan. Notwithstanding any other provision contained herein, all determinations by
the Compensation Committee (including without limitation any determination regarding any individual selected for awards and the amount, terms,
form, and timing of payment of awards) and the interpretation of the Plan shall be final, conclusive, and binding on all persons.

For Participants who are Section 16 Officers, the Board shall act upon the recommendation of the Compensation Committee, which shall
consider recommendations presented by the Chairman of the Board, the Chief Executive Officer, the President, and the Chief Financial Officer in
accordance with the Company’s Compensation Philosophy Statement. No Participant who is a director shall vote on the determination or approval
of his or her own award under the Plan. The recusal shall be noted in the minutes of the relevant meeting.

4. Participation

Each Participant in the Plan shall be classified as a Tier I Officer, Tier II Officer, Tier III Officer, Tier IV Officer, or Tier V Employee for
purposes of the Plan. In selecting and classifying Participants, the Board shall consider an individual’s position and potential impact on the
Company’s and Bank’s business results and performance. The selection of Participants, their classification as a Tier I Officer, Tier II Officer, Tier
IIT Officer, Tier IV Officer, or Tier V Employee and thus their respective Eligible Incentive Compensation Opportunity (as defined in Section
5(d)), shall be determined annually by the Board and promptly communicated in writing to Participants. No employee is excluded from being a
Participant by virtue of service as a director of the Company or the Bank.
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5. Awards

(a) Performance Components. A Participant may receive an award under the Plan based upon the attainment of one or more
performance objectives that are established by the Compensation Committee in its sole discretion and relate to financial, operational, strategic,
risk management or other quantitative or qualitative metrics with respect to the Company, the Bank or any of their subsidiaries, divisions,
departments, or functions (the “Performance Components”), including but not limited to: operating income (loss); return on average equity;
average asset growth; operational controls; financial soundness; composite CAMELS Rating; Community Reinvestment Act (CRA) examination
rating; internal audit ratings; loan review ratings; OCC Canary Early Warning Risk Factors; Matters Requiring Attention (MRA); Matters
Requiring Immediate Attention (MRIA); External Audit Deficiency; average on-balance-sheet deposit growth and return on average equity; cash
flow (including, but not limited to, operating cash flow and free cash flow); revenue; corporate revenue; earnings before interest, taxes,
depreciation and amortization; net income (loss) (either before or after interest, taxes, depreciation and/or amortization); stock price; book value
per share; economic value-added; acquisitions, licenses, collaborations or strategic transactions; financing or other capital raising transactions;
(pre-tax) return on capital, assets, equity, or investment; stockholder returns; return on sales; total shareholder return; gross or net profit levels;
productivity; expense efficiency; margins; operating efficiency; client satisfaction; working capital; earnings (loss) per share of the Company’s
common stock; leadership development, employee retention and recruiting and other human resources matters; or any other performance goal
selected by the Compensation Committee, any of which may be (A) measured in absolute terms or compared to any incremental increase, (B)
measured in terms of growth, (C) compared to another company or companies or to results of a peer group, (D) measured against the market as a
whole and/or as compared to applicable market indices and/or (E) measured on a pre-tax or post-tax basis (if applicable). Further, any
Performance Components may be used to measure the performance of Chain Bridge as a whole or a segment of Chain Bridge, or specific markets.
The Performance Components may differ from Participant to Participant and from Award Year to Award Year and may be adjusted by the
Committee in its sole discretion. The Compensation Committee also retains the discretion to define the manner of calculating the Performance
Components it selects to use for such Award Year.

(b) Determination of Achievement of Performance Components. At the beginning of each applicable Award Year, the
Compensation Committee will determine whether any significant element(s) will be included in or excluded from the calculation of any
Performance Component with respect to any Participant. Following the end of the Award Year, the Compensation Committee will determine the
degree of attainment of the applicable Performance Components for such Award Year.

() Award Requirements; Individual Goeals. Except as otherwise set forth in this Section 5(c): (i) any awards paid to Participants
under the Plan shall be based upon calculations or formulas that tie such awards to one or more performance targets relating to the Performance
Components, (ii) bonus calculations or formulas for Participants shall be adopted in each Award Year by the Compensation Committee and
communicated to each Participant as soon as
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practicable, and in no event later than June 30 of the Award Year; provided that, for the 2026 Award Year, the inaugural year under the Plan, such
calculations or formulas may be adopted by the Compensation Committee and communicated to Participants as soon as practicable, and in no
event later than July 31, 2026; and (iii) no awards shall be paid to Participants unless and until the Compensation Committee makes a
determination with respect to the attainment of the performance targets relating to the Performance Components. Notwithstanding the foregoing,
the Compensation Committee may adjust awards payable under the Plan in its discretion, including based on achievement of one or more
individual performance objectives or pay awards (including, without limitation, discretionary awards) to Participants under the Plan based on
individual performance and/or upon such other terms and conditions as the Compensation Committee may in its discretion determine.

(d) Eligible Incentive Compensation Opportunity. For each Participant, the award eligible to be earned under the Plan for a
particular year shall be determined based on a specified percentage of the Salary paid to the Participant during the Award Year (each, the “Eligible
Incentive Compensation Opportunity™). Unless otherwise determined by the Compensation Committee in its discretion, the Eligible Incentive

Compensation Opportunity shall be: (i) for Tier I Officers, 100%, (ii) for Tier II Officers, 85%, (iii) for Tier III Officers, 75%, (iv) for Tier IV
Officers, 65% and (v) for Tier V Employees, 55%.

(e) Compliance Training Requirement. Except for the Chairman of the Board, all other Participants must satisfactorily complete all
training mandated by Chain Bridge’s compliance policy to be eligible for the incentive compensation award in an Award Year. Participants who
fail to complete the required compliance training by December 31 of the Award Year will be ineligible to receive an award under the Plan for such
Award Year.

6. Safety and Soundness Override

Notwithstanding any other provision of the Plan, the Board retains sole and absolute discretion to reduce, eliminate, or defer any or all
awards under the Plan if the Board determines, in its sole discretion, that such action is necessary or appropriate to maintain the safety and
soundness of the Bank, to comply with any regulatory directive, order, or guidance issued by the Office of the Comptroller of the Currency, the
Federal Reserve, the Federal Deposit Insurance Corporation, or any other applicable regulatory authority, or to comply with any applicable law or
regulation. No Participant shall have any vested right to any award under the Plan until such award has been approved by the Board and paid to
the Participant.

7. Payment

(a) Payment Timing. If the Performance Components and/or individual goals for an Award Year are met, payments shall be processed
through payroll and made in cash, net of applicable taxes and withholdings, within sixty (60) days following the end of the Award Year (but in any
event not prior to the date on which the Bank has filed the year-end call report for such Award Year).
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(b) Payment Eligibility for Participants Hired During the Award Year. To be eligible to receive an award for an Award Year,
Participants must have commenced employment with Chain Bridge on or before December 1 of the Award Year.

(©) Termination During Award Year. Participants must also remain continuously employed through the last day of the Award Year to
be eligible for an award. If a Participant’s employment with Chain Bridge terminates for any reason prior to the end of the Award Year, except as
otherwise specifically approved by the Compensation Committee, no incentive compensation shall be considered earned by the Participant for that
Award Year. Notwithstanding the foregoing, if a Participant’s employment with Chain Bridge terminates during an Award Year because of the
Participant’s retirement after reaching the Retirement Date, death, or total disability, the Participant shall remain eligible to receive a pro-rata
award, calculated based on the Salary paid to the Participant during the Award Year, and which award shall be paid at the time set forth in Section
1(a).

8. Clawback Provision

A Participant’s rights with respect to any award granted pursuant to the Plan shall in all events be subject to reduction, cancellation,
forfeiture, or recoupment to the extent necessary to comply with (i) any right that Chain Bridge may have under any Chain Bridge clawback,
forfeiture, or recoupment policy as in effect from time to time (including the Chain Bridge Bancorp, Inc. Policy for Recoupment of Incentive
Compensation, adopted by the Board on September 10, 2024, and effective as of October 3, 2024, as amended from time to time) or other
agreement or arrangement with a Participant, or (ii) applicable law.

9. Dissolution or Merger

If the Company or the Bank should be liquidated or dissolved or if the Company or the Bank should become a party to a merger or
consolidation in which it is not the surviving corporation, the Plan shall be frozen, and the amount of the Participants’ incentive compensation
shall be determined based on results through the date of such dissolution, merger, or consolidation. Notwithstanding anything in this Section 9, all
payments under this Plan are subject to the golden parachute and indemnification payment restrictions of 12 C.F.R. Part 359.

10. Amendment and Termination

Chain Bridge reserves the right to amend or terminate the Plan at any time in its sole discretion; provided, however, that no such
amendment or termination shall, without the consent of the Participants, adversely affect the rights of Participants in previously earned incentive
compensation awards. Nothing in this Section 10 shall limit the Board’s discretion under Section 6. An award shall not be considered “previously
earned” for purposes of this Section 10 until the award has been approved by the Board and paid to the Participant.

11. Other Conditions

(a) Assignment. No right or interest of any Participant in the Plan shall be assignable or transferable, or subject to any lien, directly or
indirectly, by operation of law, or otherwise,
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including execution, levy, garnishment, attachment, pledge, and bankruptcy. In the event of Participant’s death, payment shall be made to the
Participant’s designated beneficiary, or in the absence of such designation, to the Participant’s estate.

(b) Right of Employment. The receipt of an award under the Plan shall not give any employee any right to continued employment by
Chain Bridge, and the right to dismiss any employee is specifically reserved to Chain Bridge. The receipt of an award with respect to any one year
shall not give an employee the right to receive an award with respect to any subsequent year.

(©) Withholding for Taxes. Chain Bridge shall have the right to deduct from all payments under the Plan any federal or state taxes
required by law to be withheld with respect to such payments.

(d) Compliance with Section 409A. The Plan and Awards provided under the Plan are intended to be exempt from the application of,
or otherwise comply with, the requirements of Section 409A of the Internal Revenue Code of 1986, as amended and the rules, regulations, and
guidance issued thereunder by the Department of the Treasury (collectively, “Section 409A”). The Plan shall be construed, administered, and
governed in a manner that effects such intent. In no event may a Participant, directly or indirectly, designate the calendar year of payment.
Notwithstanding any contrary provisions hereof, the Plan may be amended if and to the extent Chain Bridge determines that such amendment is
necessary to comply with Section 409A. With respect to any award under the Plan that constitutes deferred compensation subject to Section 409A
and payable upon a termination of employment, payment of such award shall not be made unless such termination of employment constitutes a
“separation from service” within the meaning of Section 409A. With respect to any award that is otherwise payable upon a Participant’s separation
from service and constitutes deferred compensation under Section 409A, in the event the Participant is a “specified employee” within the meaning
of Section 409A, to the extent required to avoid the imposition of additional taxation under Section 409A, any such award that would otherwise
have been payable in the first six months following the Participant’s separation from service will not be paid to the Participant until the date that is
six months and one day following the Participant’s separation from service (or, if earlier, the Participant’s date of death).

(e) Performance and Conduct. In the sole discretion of the Board, an award otherwise payable to a Participant may be reduced or
eliminated if the Participant has not demonstrated satisfactory performance or conduct consistent with Chain Bridge’s Code of Business Ethics and
Conduct, mission, shared values, and leadership skills.

€9 Regulatory Compliance. Awards under the Plan are subject to any limitations, conditions, or requirements imposed by applicable
federal or state banking regulations, including without limitation the OCC’s guidance on incentive compensation (OCC Bulletin 2010-24
(Interagency Guidance on Sound Incentive Compensation Policies, 75 Fed. Reg. 36395 (June 25, 2010)) and 12 C.F.R. Part 30, Appendix A,
Section II.E) and any interagency guidance on sound incentive compensation policies. In the event that any regulatory authority directs the Bank
or the Company to modify, restrict, or prohibit incentive compensation payments, the Board shall
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comply with such directive, and no Participant shall have any claim against the Company or the Bank for any reduction or elimination of awards
resulting from such regulatory action.

(2) Conflicts; Governing Law. If the terms of the Plan conflict with any law, the conflicting terms will be deemed to be modified to
the minimum extent necessary to comply with that law. The Plan shall be governed and interpreted in accordance with the laws of the
Commonwealth of Virginia.

12. Effective Date

The Plan is in draft form and has no force or effect unless and until it is adopted by the Board. The Board is expected to adopt the Plan on
July 14, 2026. Upon adoption, the effective date of the Plan is the date of its adoption by the Board.
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CONFIDENTIAL

CHAIN BRIDGE BANCORP, INC.
AMENDED AND RESTATED LONG-TERM CASH INCENTIVE PLAN

As Amended and Restated by the Board of Directors July 14, 2026
Effective as of July 14, 2026

THIS CHAIN BRIDGE BANCORP, INC. AMENDED AND RESTATED LONG-TERM CASH INCENTIVE PLAN (this “Plan”) is
amended and restated this fourteenth day of July, 2026 (the “Amendment Date”), by Chain Bridge Bancorp, Inc., a Delaware corporation.

Article 1
DEFINITIONS

Terms bearing initial capital letters but not otherwise defined in this Plan shall have the following meanings:

Award means an award of Incentive Rights under this Plan.

Bank means Chain Bridge Bank, N.A., a national banking association organized under the laws of the United States.
Beneficiary shall mean the Beneficiary designated on the Beneficiary Designation Form.

Beneficiary Designation Form means the form in EXHIBIT A established and approved from time to time by the Company’s
Compensation Committee that a Participant completes, signs and returns to the Bank to designate one or more beneficiaries.

Benefit Payment Date means the March 14th following the fifth anniversary of the last day of the Plan Year for which an Award was
granted. For example, this means that Incentive Rights granted in March 2013 for the Plan Year 2012 would be payable on March 14, 2018. As
provided in Section 4.4, assuming Incentive Rights are awarded in March, Incentive Rights would vest on the last day of the fifth Plan Year
following the Plan Year after which an Award is granted.

Board of Directors means the Bank’s Board of Directors.
Cause means:
(a) Gross negligence or gross neglect of duties;
(b) Commission of a felony;
(c) Actions adverse to the interests of the Bank, such as, but not limited to fraud, dishonesty or willful violation of any law;

(d) An order for removal of the Participant by the Bank’s banking regulators; or



(e) A violation of any applicable policy of the Bank or the Company, as in effect from time to time, or material breach of any
written agreement between the Participant and the Bank or the Company.

Change of Control shall mean a change in the ownership of the Company or Bank, a change in the effective control of the Company or
Bank, or a change in the ownership of a substantial portion of the assets of the Company or Bank, in each case as provided under Section 409A of
the Code and IRS Regulation 1.409A-3(i)(5). Notwithstanding the foregoing, the first sentence of IRS Regulation 1.409A-3(i)(5)(vi)(A)(1) as
applied to the Plan is revised to read as follows:

The date any one person other than Peter G. Fitzgerald and his relatives, or more than one person other than
Peter G. Fitzgerald, acting as a group (as determined under paragraph (i)(5)(v)(B) of this section), acquires (or
has acquired during the 12-month period ending on the date of the most recent acquisition by such person or
persons) ownership of stock of the corporation possessing 50 percent or more of the total voting power of the
stock of such corporation.

No Change of Control shall be deemed to have occurred as a result of the sale or transfer of shareholder interests of the Company to an
employee benefit plan sponsored by the Company, the Bank, or an affiliate thereof.

Code means the Internal Revenue Code of 1986, as amended.
Company means Chain Bridge Bancorp, Inc., a Delaware corporation, which owns 100% of the stock of the Bank.
Compensation Committee means the Compensation Committee of the Board of Directors of the Company, as constituted from time to time.

Disability means the existence of a medically determinable physical or mental impairment which can be expected to result in death or can
be expected to last for a continuous period of not less than twelve (12) months as a result of which a Participant (i) is unable to engage in any
substantial gainful activity by reason of such physical or mental impairment, or (ii) is receiving income replacement benefits for a period of not
less than three (3) months under an accident and health plan covering employees of the Bank. Medical determination of Disability may be made
by either the Social Security Administration or by the insurance provider for the disability plan covering employees of the Bank, provided the
definition of Disability under the disability plan is the same as the definition of Disability under this Plan. The Participant must submit proof to the
Compensation Committee of the Social Security Administration’s or the provider’s determination upon the request of the Compensation
Committee.

Incentive Right means a right to receive an amount in cash equivalent to the increase in Retained Earnings Per Share under the provisions
of this Plan.



Incentive Rights Account means the account established for each Participant pursuant to Section 5.1 hereof.

Participant means an employee of the Bank who has been selected to participate in this Plan and who has completed any forms required
for participation by the Bank, including the Participant Agreement.

Participant Agreement means the Participant Agreement attached hereto as EXHIBIT B to indicate the Participant’s agreement to accept an
Award and be bound by the terms and obligations of this Plan.

Plan Year means a twelve-month period commencing on January 1 and ending on December 31 of each year. The initial Plan Year shall
commence on January 1, 2012 and end on the following December 31.

Retained Earnings means the retained earnings line item on the audited consolidated financial statements of the Company or if such
statements are not available at the time a payment is due hereunder, the unaudited financial statements of the Company.

Retained Earnings Per Share means the amount shown as Retained Earnings divided by the number of shares of Stock of the Company
outstanding at the time of the computation.

Retirement Date means the date upon which a Participant attains age 65.

Separation from Service means the termination, for any reason, of a Participant’s service as an employee of the Bank and any member of a
controlled group as defined in Section 414 of the Code to which the Bank belongs, other than by reason of a leave of absence approved by the
Bank.

Stock means the Class A common stock, par value $0.01 per share, of the Company and the Class B common stock, par value $0.01 per
share, of the Company,

Article 2
PURPOSE AND EFFECTIVENESS

2.1 Purpose. The purpose of this Plan is to incentivize and retain key employees of the Bank and encourage Participants to contribute
to the long-term increase of the Company’s Retained Earnings. The Bank shall pay all benefits for its employees under this Plan from its general
assets. In the event this Plan is adopted by the Company, or a subsidiary other than the Bank, for the benefit of their employees, the benefits
hereunder shall be the obligation of those employers. This Plan shall be unfunded for tax purposes.

2.2 Effectiveness. The Chain Bridge Bancorp, Inc. Stock Appreciation Rights Plan initially became effective January 1, 2013, and was
subsequently amended and restated by the Board of Directors, and renamed the Chain Bridge Bancorp, Inc. Amended and Restated Long-Term
Cash Incentive Plan on September 10, 2024, and further amended and restated by the Board of Directors on the Amendment Date. This Plan shall
become effective on the Amendment Date and shall apply with respect to all Awards outstanding on, or granted on or after, the Amendment Date.
Awards granted prior to September 10, 2024 were granted under,



and remain governed by, the Chain Bridge Bancorp, Inc. Stock Appreciation Rights Plan, as amended January 13, 2017.

Article 3
ELIGIBILITY AND PARTICIPATION

3.1 Selection by Compensation Committee and the Board of Directors. Participation in this Plan shall be limited to a select group of
key employees recommended to the Board of Directors by the Compensation Committee and determined by the Board of Directors in their sole
discretion. Each Participant will be notified in writing that he or she has been selected as a Participant in this Plan.

3.2 Enrollment Requirements. As a condition to participation, each Participant shall complete, execute and return to the Compensation
Committee or senior management the Participant Agreement and a Beneficiary Designation Form as set forth in EXHIBIT A. In addition, the
Compensation Committee shall establish from time to time such other enrollment and eligibility requirements as it determines in its sole discretion
are necessary.

33 Eligibility; Commencement of Participation. Provided that a Participant has met all enrollment requirements set forth in this Plan or
otherwise required by the Compensation Committee and Board of Directors, that Participant will be eligible to receive Awards at the time and in
the manner provided hereunder, at the sole discretion of such committee and the Board of Directors, subject to the provisions of this Plan. Receipt
of an Award in one year shall not confer upon any Participant any right to receive future Awards under this Plan. Notwithstanding any other
provision herein and for the avoidance of doubt, the Board of Directors retains discretion to determine not to grant Awards under this Plan in a
given year if the Return on Equity for that year is below a threshold as determined by the Board of Directors in its sole discretion.

34 Termination of Participation and/or Eligibility. If the Board of Directors determines that a Participant no longer qualifies as a
member of a select group of management or highly compensated employees or, in its discretion, decides that the Participant should no longer be
eligible to actively participate in this Plan, the Board of Directors shall have the right, in its sole discretion, to terminate the Participant’s active
participation in this Plan. A determination that a Participant is no longer eligible to participate in this Plan shall not affect the Participant’s
Incentive Rights Account at the time of such determination and the Participant would still be entitled to receive distributions under the provisions
of this Plan in accordance with the distribution rules of this Plan, if the Participant remains an employee of the Bank and becomes vested in
Awards that were allocated to the Participant’s Incentive Rights Account during the time the Participant actively participated in the Plan.

Article 4
AWARD GRANTS AND VESTING

4.1 Award Grants. The Compensation Committee shall consider grants of Awards to Participants in its discretion annually. Such
Awards shall be considered in respect of the immediately preceding calendar year, which shall be considered the Plan Year for any such Awards
granted. The number of Incentive Rights awarded to each Participant shall be determined at the discretion of the Compensation Committee and a
written notice of such Award shall be furnished to the Participant.

4.2 Extraordinary Items. In the event of any increase or decrease in Retained Earnings or the number of shares of Stock outstanding
that occurs by reason of a corporate event (including, but not limited to, a stock issuance, stock dividend, stock split, reverse stock split,
recapitalization, repurchase of treasury shares, merger, consolidation, combination, exchange of



shares, infusion of capital, or other similar corporate change), or in the event of a restatement of the consolidated financial statements of the
Company, the Compensation Committee shall equitably adjust the number and value of Incentive Rights then-outstanding, and the Compensation
Committee’s judgment on such equitable adjustment shall be final and binding on all Participants.

4.3 Payment of Award Grant. A Participant shall be entitled to receive in cash the value of an Award on the Benefit Payment Date or a
date provided in Article 6, if earlier, less any amount required to be withheld for federal and state income taxes and for Social Security and
Medicare taxes, provided the Participant has been continuously employed by the Bank through the last day of the vesting period. The value of
each Incentive Right shall be equal to the sum of (A) Retained Earnings of the Company on the fifth anniversary of the last day of the Plan Year
for which the Award was granted, plus (B) all cash dividends which have been declared and paid by the Company on or after the last day of the
Plan Year for which the Award was granted to and including such fifth anniversary date, minus (C) Retained Earnings of the Company as of the
last day of the Plan Year for which the Award was granted, divided by the number of shares of Stock of the Company outstanding on such fifth
anniversary date. In the case of a Participant whose vesting has been accelerated pursuant to Article 6, the value of each Incentive Right with
respect to which vesting has been accelerated shall be equal to the sum of (A) Retained Earnings of the Company as of the last day of the most
recent calendar quarter prior to the date of the event which caused vesting to be accelerated, plus (B) all cash dividends which have been declared
and paid by the Company on or after the last day of the Plan Year for which the Award was granted to and including such last day of the calendar
quarter, minus (C) Retained Earnings of the Company as of the last day of the Plan Year for which the Award was granted, divided by the number
of shares of Stock of the Company outstanding on such last day of the calendar quarter.

4.4 Vesting of Awards. Except as may be otherwise provided in this Plan, an Award shall vest on the last day of the fifth Plan Year
following the Plan Year for which an Award is granted.

Article 5
INCENTIVE RIGHTS ACCOUNT

5.1 Establishment and Crediting. The Bank shall establish an Incentive Rights Account on its books for each Participant. The Bank
shall credit to such Incentive Rights Account all Awards granted the Participant under this Plan and the Bank shall debit from such Incentive
Rights Account all distributions, including amounts withheld for federal and state income taxes and Social Security and Medicare taxes, made to
the Participant under this Plan.

5.2 Statement of Accounts. The Bank shall provide to each Participant, within a reasonable time following the fourth quarter of each
Plan Year and immediately prior to the payment of any benefits, a statement setting forth the balance in the Incentive Rights Account of such
Participant and setting forth the number of Incentive Rights and the value thereof.

5.3 Accounting Device Only. The Incentive Rights Account is solely a device for measuring amounts to be paid under this Plan. The
Incentive Rights Account is not a trust fund of any kind. The Participant is a general unsecured creditor of the Bank for the payment of vested
benefits and any assets set aside by the Bank to pay benefits hereunder shall remain the property of the Bank until such benefits are paid. The
rights of Participants hereunder are not subject in any manner to anticipation, alienation, sale, transfer, assignment, pledge, encumbrance,
attachment, or garnishment by the Participant’s creditors.



Article 6
BENEFITS

6.1 Normal Benefit. Subject to all of the provisions of this Plan, upon the Benefit Payment Date for an Award, the Bank shall pay to a
Participant the value of that Award in a lump sum in cash, less any amount required to be withheld for federal and state income taxes and for
Social Security and Medicare taxes.

6.2  Separation from Service. Except as otherwise provided in Sections 6.3, 6.4 and 6.5, upon a Participant’s Separation from Service,
all unvested Awards shall be forfeited. Notwithstanding any provision of this Plan to the contrary, if the Participant’s Separation from Service is
for Cause, as determined by the Board of Directors, in their sole discretion, the Participant shall forfeit the unpaid balance credited to the
Participant’s Incentive Rights Account and the Participant shall have no further rights hereunder.

6.3 Change of Control.

(a) Prior to vesting under Section 4.4, a Participant shall become 100% vested in all Awards in his Incentive Rights Account
regardless of when such Awards were granted if, on or within 24 months of a Change of Control, a Participant has a Separation from
Service (a) due to a termination of the Participant’s employment by the Company or its affiliates other than for Cause (as provided in
Section 6.2); or (b) following a material reduction of the Participant’s annual base salary or wage rate from the annual base salary or wage
rate in effect immediately prior to the Change of Control or immediately prior to the reduction (whichever is greater); provided, however,
that in the case of clause (b), (x) the Participant must have provided written notice to the Bank, setting forth in reasonable detail the nature
of the condition, within thirty (30) days of the occurrence of the condition, (y) the condition remains uncured by the Company for a period
of thirty (30) days from the date on which such written notice is received and (z) the Participant terminates employment, if at all, not later
than thirty (30) days following the end of such cure period. The Bank shall pay to the Participant the balance credited to the Participant’s
Incentive Rights Account in a lump sum in cash, less any amounts withheld for federal or state income taxes and for Social Security and
Medicare taxes, within seventy-four (74) days following vesting under this Section.

(b) In the event a payment due to a Participant under this Plan, either alone or together with any other payment or benefit which
the Participant has the right to receive from the Bank, would constitute a “parachute payment” (as defined in Section 280G of the Code)
and would be subject to the excise tax imposed by Section 4999 of the Code, such payment shall be reduced to the largest amount as will
result in no portion of the payment being subject to the excise tax imposed by Section 4999 of the Code. The determination of any
reduction in any payment under this Section, pursuant to the foregoing provision, shall be made by the Bank in good faith, and such
determination shall be conclusive and binding on the Participant.

6.4  Retirement Benefit. Upon a Separation from Service on or after the Participant’s Retirement Date, provided that such Participant
has been employed by the Bank for a period of at least three (3) years prior to such Separation from Service, all unvested Awards held in such
Participant’s Incentive Rights Account shall vest in full as of the date of the Participant’s Separation from Service, regardless of when such Awards
were granted. The value of each such vested Incentive Right shall be determined in accordance with the accelerated vesting formula set forth in
Section 4.3. Subject to the provisions of the following sentence, each Award of such Participant, less any amounts required to be withheld for
federal and state income taxes and for Social Security and Medicare taxes, shall be paid to such retired Participant on the Benefit



Payment Date for such Award. In the event of the retired Participant’s death prior to the Benefit Payment Date, the balance in his Incentive Rights
Account shall be paid to his Beneficiary or as is provided in Article 7 within seventy-four (74) days following the Participant’s death.

6.5  Death or Disability Benefit. Prior to vesting under Section 4.4, upon the Participant’s death or Disability, the Participant shall
become 100% vested in all Awards in his Incentive Rights Account on the date of the Participant’s death or Disability, regardless of when such
Awards were granted. The Bank shall pay to the Participant, or the Participant’s designated Beneficiary as the case may be, the Incentive Rights
Account in a lump sum in cash, less any amounts required to be withheld for federal and state income taxes and for Social Security and Medicare
taxes, within seventy-four (74) days following the date of the Participant’s death or Disability.

6.6  Breach of Restrictive Covenants. Notwithstanding any other provision herein, in the event of a Participant’s breach of the
Participant’s non-piracy agreement with the Bank, no payment provided for under this Plan shall be made and, in the event such payments have
been made to the Participant, the Participant shall immediately return or repay such payment and agrees that, in addition to any other remedy
available under applicable law, a judgment for such amount may be entered against the Participant.

Article 7
BENEFICIARIES

7.1 Beneficiary Designations. The Participant shall designate a Beneficiary by filing a written designation with the Bank. The
Participant may revoke or modify the designation at any time by filing a new designation. However, designations will only be effective if signed
by the Participant and accepted by the Bank during the Participant’s lifetime. The Participant’s Beneficiary designation shall be deemed
automatically revoked if the Beneficiary predeceases the Participant, or if the Participant names a spouse as Beneficiary and the marriage is
subsequently dissolved. If the Participant dies without a valid Beneficiary designation, all payments shall be made to the personal representative of
the Participant’s estate.

7.2 Facility of Payment. If a benefit is payable to a minor, to a person declared incompetent, or to a person incapable of handling the
disposition of his or her property, the Bank may pay such benefit to the guardian, legal representative or person having the care or custody of such
minor, incompetent person or incapable person. The Bank may require proof of incompetency, minority or guardianship as it may deem
appropriate prior to distribution of the benefit. Such distribution shall completely discharge the Bank from all liability with respect to such benefit.

Article 8
CLAIMS AND REVIEW PROCEDURES

8.1 Claims Procedure. A Participant or Beneficiary (“claimant”) who has not received benefits under this Plan that he or she believes
should be paid shall make a claim for such benefits as follows:

8.2 Initiation — Written Claim. The claimant shall initiate the claim by submitting to the Human Resources Department of the Bank a
written claim for the benefits. Claims must be submitted within thirty (30) days of receiving the annual Incentive Rights Account statement.

8.3 Timing of Bank Response. The Bank shall respond to the claimant within thirty (30) days after receiving the claim. If the Bank
determines that special circumstances require additional time for processing the claim, the Bank can extend the response period by an



additional thirty (30) days by notifying the claimant in writing, prior to the end of the initial thirty-day period, that an additional period is required.
The notice of extension must set forth the special circumstances and the date by which the Bank expects to render its decision.

8.4  Notice of Decision. If the Bank denies part or all of the claim, the Bank shall notify the claimant in writing of such denial. The
Bank shall write the notification in a manner calculated to be understood by the claimant. The notification shall set forth:

(a) The specific reasons for the denial;
(b) A reference to the specific provisions of this Plan on which the denial is based,

(©) A description of any additional information or material necessary for the claimant to perfect the claim and an explanation of
why it is needed,

(d) An explanation of this Plan’s review procedures and the time limits applicable to such procedures; and
(e) A statement of the claimant’s right to bring a civil action under ERISA Section 502(a).

8.5 Review Procedure. If the Bank denies part or all of the claim, the claimant shall have the opportunity for a full and fair review by
the Bank of the denial, as follows:

Initiation — Written Request. To initiate the review, the claimant, within thirty (30) days after receiving the Bank’s notice of denial, must
file with the Human Resources Department of the Bank a written request for review.

Additional Submissions — Information Access. The claimant shall then have the opportunity to submit written comments, documents,
records and other information relating to the claim. The Bank shall also provide the claimant, upon request and free of charge, reasonable access
to, and copies of, all documents, records and other information relevant to the claimant’s claim for benefits.

Considerations on Review. In considering the review, the Bank shall take into account all materials and information the claimant submits
relating to the claim, without regard to whether such information was submitted or considered in the initial benefit determination.

Timing of Bank Response. The Bank shall respond in writing to the claimant within thirty (30) days after receiving the request for review.
If the Bank determines that special circumstances require additional time for processing the claim, the Bank can extend the response period by an
additional thirty (30) days by notifying the claimant in writing, prior to the end of the initial thirty-day period, that an additional period is required.
The notice of extension must set forth the special circumstances and the date by which the Bank expects to render its decision.

Notice of Decision. The Bank shall notify the claimant in writing of its decision on review. The Bank shall write the notification in a
manner calculated to be understood by the claimant. The notification shall set forth:



(a) The specific reasons for the denial;
(b) A reference to the specific provisions of this Plan on which the denial is based; and

(©) A statement that the claimant is entitled to receive, upon request and free of charge, reasonable access to, and copies of, all
documents, records and other information relevant (as defined in applicable ERISA regulations) to the claimant’s claim for benefits; and

(d) A statement of the claimant’s right to bring a civil action under ERISA Section 502(a).

Failure to Follow Review Procedure. If the claimant does not appeal pursuant to the procedures herein, the denial will be final, binding and
non-appealable.

Article 9
AMENDMENTS AND TERMINATION

9.1 Amendments. This Plan may be amended, altered or suspended at any time, in the sole discretion of and by action of the
Compensation Committee, including amendments to conform with written directives to the Company from its auditors or banking regulators, or to
comply with legislative changes or tax law, including, without limitation, Section 409A of the Code and any and all Treasury regulations and
guidance promulgated thereunder. No amendment shall reduce any Participant’s granted or vested Awards.

9.2 Termination. The Bank may terminate this Plan at any time; provided, however, that no termination shall reduce any Participant’s
granted or vested Awards. Except as otherwise permitted or required by Section 409A, the termination of this Plan shall not cause a distribution of
benefits under this Plan. Rather, after such termination, benefit distributions will be made at the earliest distribution event permitted under Article
4 or Article 6.

Article 10
MISCELLANEOUS

10.1  Binding Effect. This Plan shall bind the Participants and the Bank, and their beneficiaries, survivors, executors, successors,
administrators and transferees.

10.2  No Guarantee of Employment. This Plan is not an employment policy or contract. It does not give any Participant the right to
remain an employee of the Bank, the Company, or a subsidiary of the Company, nor does it affect the right of the Bank to discharge any
Participant. It also does not require any Participant to remain an employee of the Bank, the Company, or a subsidiary of the Company or affect the
right of the Participant to terminate his or her employment.

10.3  Clawback. Notwithstanding any other provisions in this Plan, any Award granted under this Plan shall be subject to reduction,
cancellation, forfeiture, clawback or recoupment in accordance with any clawback, recoupment or similar policy of the Company or the Bank as in
effect from time to time or as otherwise required under any law, government regulation or stock exchange listing requirement.

10.4  Non-Uniform Determinations. Any determinations by the Compensation Committee or the Board of Directors under this Plan need
not be uniform and any such



determinations may be made by either selectively among persons who receive, or are eligible to receive, Awards under this Plan (whether or not
such persons are similarly situated). Without limiting the generality of the foregoing, the Compensation Committee and the Board of Directors
will be entitled, among other things, to make non-uniform and selective determinations with respect to Awards and Participants hereunder.

10.5  Non-Transferability. Benefits under this Plan cannot be sold, transferred, assigned, pledged, attached or encumbered in any manner.

10.6  Reorganization. All obligations of the Bank under this Plan shall be binding on any successor to the Bank, including successors by
merger, consolidation, reorganization or sale of all or substantially all of the assets of the Bank to another entity. Upon the occurrence of such
event, the term “Bank” as used in this Plan shall be deemed to refer to the successor or survivor entity.

10.7  Tax Withholding. The Bank shall withhold any taxes, including FICA, that are required to be withheld from the benefits provided
under this Plan. Without limiting the foregoing, the Bank may deduct or withhold (or cause to be deducted or withheld) from any payment or
distribution to a Participant whether or not pursuant to the Plan.

10.8  Applicable Law. This Plan and all rights hereunder shall be governed by the laws of the Commonwealth of Virginia, except to the
extent preempted by the laws of the United States of America.

10.9  Unfunded Arrangement. Participants and their Beneficiaries are general unsecured creditors of the Bank for the payment of vested
benefits under this Plan. Such rights to benefits are not subject in any manner to anticipation, alienation, sale, transfer, assignment, pledge,
encumbrance, attachment, or garnishment by creditors. Any insurance policy on the life of a Participant owned by the Bank is an asset of the Bank
to which the Participant and his or her Beneficiaries have no claim or interest.

10.10 Entire Agreement. This Plan and the Participant Agreement constitute the entire agreement between the Bank and the Participants
as to the subject matter hereof. No rights are granted to Participants by virtue of this Plan other than those specifically set forth therein.

10.11 Gender and Number. Except where otherwise indicated by the context, any masculine term used herein shall include the feminine,
the plural shall include the singular and the singular shall include the plural.

10.12 Severability. If any provision of this Plan is declared by any suit or governmental authority to be unlawful or invalid, such
unlawfulness or invalidity shall not invalidate any other provision of this Plan. Any provision of a section of this Plan so declared to be unlawful
or invalid shall, if possible, be construed in a manner which will give effect to the other provisions of such section to the fullest extent possible.

10.13  Authority of the Board of Directors and Compensation Committee. Each of the Board of Directors and the Compensation
Committee has all the powers and authority expressly conferred upon it herein and further shall have discretionary and final authority to determine
all questions concerning eligibility and contributions under this Plan, to interpret and construe all terms of this Plan, including any uncertain terms,
and to determine any disputes arising under and all questions concerning administration of this Plan. Any determination made by the Board of
Directors or the Compensation Committee (as applicable) shall be given deference, if it is subject to judicial review, and shall be overturned only
if it is arbitrary or capricious. In exercising these powers and authority, each of the Board of Directors and the Compensation
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Committee (as applicable) will always exercise good faith, apply standards of uniform application, and refrain from arbitrary action. Each of the
Board of Directors and the Compensation Committee (as applicable) may employ attorneys, agents, and accountants as it finds necessary or
advisable to assist it in carrying out its duties. Each of the Board of Directors and the Compensation Committee (as applicable) reserves the right
at a later date to designate any person or persons other than the Board of Directors or the Compensation Committee (as applicable) to carry out
any of its powers, authority, or responsibilities. Any delegation will be set forth in writing.

10.14 Named Fiduciary. The Bank shall be the named fiduciary and Plan administrator under this Plan. It may delegate to others certain

aspects of the management and operational responsibilities, including the employment of advisors and the delegation of ministerial duties to
qualified individuals.
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10.15 Compliance with Section 409A4.

(a) The payments and benefits provided under this Plan are intended to be exempt from the application of, or otherwise comply
with, the requirements of Section 409A of the Code and the rules, regulations, and guidance issued thereunder by the Department of the
Treasury (“Section 4094”). This Plan shall be construed, administered, and governed in a manner that effects such intent. If an Award
includes a “series of installment payments” (within the meaning of Section 1.409A-2(b)(2)(iii) of the Treasury Regulations), the
Participant’s right to the series of installment payments will be treated as a right to a series of separate payments and not as a right to a
single payment. In no event may a Participant, directly or indirectly, designate the calendar year of payment. Notwithstanding any contrary
provisions hereof, this Plan may be amended if and to the extent the Bank determines that such amendment is necessary to comply with
Section 409A.

(b) With respect to any Award that is subject to Section 409A and payable upon a Separation for Service, payment of such
Award shall not be made unless such Separation from Service constitutes a “separation from service” within the meaning of Section 409A.
With respect to any Award that is otherwise payable upon a Participant’s separation from service and constitutes deferred compensation
under Section 409A, in the event the Participant is a “specified employee” within the meaning of Section 409A, to the extent required to
avoid the imposition of additional taxation under Section 409A, any such Award that would otherwise have been payable in the first six
months following the Participant’s separation from service date will not be paid to the Participant until the date that is six (6) months and
one (1) day following the Participant’s separation from service (or, if earlier, the Participant’s date of death).

[Remainder of page intentionally blank)



EXHIBIT A
CHAIN BRIDGE BANCORP, INC. LONG-TERM CASH INCENTIVE PLAN
BENEFICIARY DESIGNATION FORM

I designate the following as Beneficiary of any death benefits under this Plan:

Primary:

Contingent:

Note: To name a trust as Beneficiary, please provide the name of the trustee(s) and the exact name and date of the trust agreement.

I understand that I may change these Beneficiary designations by filing a new written designation with the Bank. I further understand that pursuant
to Section 7.1 of the Plan the designations will be automatically revoked if the beneficiary predeceases me, or, if | have named my spouse as
Beneficiary and our marriage is subsequently dissolved.

Signature:
Printed Name:
Date:

Accepted by the Company this ___ day of ,20

Signature: __

Printed Name:
Title: Chairperson, Compensation Committee
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EXHIBIT B
PARTICIPANT AGREEMENT

THIS AGREEMENT between Chain Bridge Bancorp, Inc., a Delaware corporation (the “Company”) and (“Participant”) is dated
and effective

WHEREAS, the Company has adopted the Chain Bridge Bancorp, Inc. Amended and Restated Long-Term Cash Incentive Plan (the “Plan”),
which Plan is attached hereto and included in this Agreement by reference, and the Company has agreed that Participant shall become a
Participant in such Plan and the parties wish to agree to the terms and conditions of Participant’s participation in such Plan.

NOW, THEREFORE, for good and valuable consideration, the adequacy of which is hereby acknowledged, the parties hereto, intending to be
legally bound, agree as follows:

1. It is agreed hereby that as of the above date, Participant shall be a Participant in the Plan and shall continue as a Participant in the Plan
until notified otherwise as is provided in such Plan.

2. Participant and the Company hereby agree to be bound by, and subject to, the terms and conditions in such Plan as if such terms and
conditions were set forth in full herein.

3. This Agreement and the terms of the Plan may be modified unilaterally by the Company as is provided for in the Plan. Otherwise, this
Agreement may only be modified, amended, or terminated by the written agreement of the parties hereto. This Agreement shall be
governed by the laws of the Commonwealth of Virginia and the laws of the United States.

PARTICIPANT: COMPANY:
CHAIN BRIDGE BANCORP, INC.
— By:

Printed Name: __ Printed Name:

Title: Chairperson, Compensation Committee
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